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1. Code of Conduct

Premia Properties was founded in 1991 (under the name "Pasal Real Estate Development
Société Anonyme"), and since 2008 its shares have been traded on the Athens Stock Exchange.
The Company is active in managing and operating real estate, holding a leading position in the
industry. At the beginning of 2021, the Company's name changed from "Pasal Real Estate
Development Société Anonyme" to "Premia Société Anonyme" and the brand name "Premia
Properties". The Company obtained an operating license as a Real Estate Investment Company
in April 2022 (“Premia REIC S.A.”).to mark its entrance in a new era of dynamic growth.

Premia's strategic key growth drivers are the investments in commercial real estate with an
emphasis on the logistics/big boxes properties and public-use properties, such as schools,
hospitals and nursing homes through various forms of investment, including Public-Private
Partnership (PPP) projects.

Through its operation, Premia also contributes to the quality redevelopment of urban
buildings, as it seeks to invest in buildings with specific energy and environmental
characteristics, buildings that also satisfy its customers — tenants’ requirements to the largest
possible extent. The Company, therefore, promotes the Global Sustainable Development
Goals (SDGs) as it contributes to the quality of city life improvement for those who live and
work in the buildings it manages.

What the Code of Business Ethics & Conduct denotes

This Code presents the set of principles and rules that govern the Company’s operation and
determines the behavior that Premia expects from employees and associates (suppliers and
customers). It depicts Premia’s commitments and requirements regarding ethical business
practices and describes the broader framework the Company has defined for cooperating with
its customers and suppliers and its executives and employees.

Scope and Applicability

The Company’s Code of Conduct applies to all Premia’s employees, associates, suppliers and
customers. It aims to highlight corporate values, describe the principles of business ethics and
conduct with which the Company operates and be the reference for the daily professional
behavior for its employees and associates.

Although this Code does not cover every issue that may arise, it establishes the fundamental
principles governing the performance of duties and responsibilities of every employee within



the Company and the Group and includes rules of acceptable conduct toward third parties. It
goes beyond compliance with laws in all areas of the Group’s activities, demonstrating its
commitment to operating with integrity, ethics, and honesty in all circumstances. Certain
principles (or articles) of the Code derive from laws or relevant regulatory provisions.
Therefore, non-compliance with these principles may result in civil or even criminal liability.

The Code applies to and is binding upon the employees of the Company and its Group, as well
as its consultants/partners who represent or act on behalf of the Company and the Group,
whether through outsourcing arrangements or any other form of relationship. Companies in
which Premia participates but which are not under its control are encouraged to implement, if
they have not already done so, similar principles and standards of professional ethics.

The Code applies to all entities described above, regardless of whether they are based in Greece
or in another country (within and/or outside the EU). Its territorial application covers Greece as
well as any other country (within and/or outside the EU) in which Premia currently maintains
or may in the future develop business activity.

The Code is available on the corporate website ( https://l1ng.com/twilsqggg ).

2. Our Values

Ever since Premia was founded, it operates and grows, honoring its values, which it considers
the core of its corporate culture. The corporate values are:

ETHICS & INTEGRITY

Integrity characterizes the way we operate. It constitutes a critical element of our corporate
culture. We honor our agreements and are honest with our employees, customers, suppliers,
associates, the State and entities. With our actions, we reward honesty and ethics, strive for
transparency and keep our word. We are fair.

RELIABILITY

We honor our commitments to customers, associates, shareholders and society. In each of
our actions, our goals are realized through careful business planning. We want our services to
guarantee our reliability.


https://l1nq.com/tw1sqgg

CORPORATE RESPONSIBILITY

Responsible business conduct stands at the core of our operations. We pay special attention
to Corporate Social Responsibility matters relating to corporate governance, our employees’
development, environmental care and the contribution to society at large.

COOPERATION & TEAMWORK

We combine and leverage our people’s skills and years of experience. We consider our
customers and suppliers our associates. We share ideas and expertise; we are open to new
ideas.

CONTINUOUS DEVELOPMENT

Our effort for growth and improvement in all sectors is ongoing and is based on the
expertise, skills, and dedication of our employees and partners.

3. Standards of ethical and business conduct

The Company is governed by and operates based on specific ethical and business conduct
standards, which must be observed by both the Company’s management and all its employees
and associates. These standards address the following key issues:

Regulatory compliance

Compliance with laws and regulations

Premia operates with integrity, respecting laws and regulations and fully complying with the
laws pertaining to its activities. It constantly monitors developments and immediately
responds to them. Accordingly, all Company’s employees are expected to act honoring its
values and principles and to comply with applicable laws and regulations.

Business Ethics

Business Ethics is not merely compliance with legal, regulatory, professional, and business
rules; above all, it is the development of business activity within a framework of fairness,



integrity, honesty, and respect. A company’s ethos consists of concepts such as integrity,
transparency, meritocracy, accountability, and the way these concepts are realized through
professional activity. Company employees understand that Business Ethics adds significant
value to the Company and contributes to achieving its long-term and sustainable business
growth.

Bribery & corruption

The Company is against and condemns any kind of bribery and any practice of corrupt or illegal
business activity. In this light, any form of bribery, namely the acceptance or offer or promise
of gifts, facilities, financial rewards or any other benefit to individuals or legal entities, but also
to public officials and civil servants, with the aim of achieving an unfair competitive advantage,
is prohibited. Premia’s management and all employees who are subject to this Code of
Conduct, as well as all Company’s associates who have accepted to adhere to it, are committed
to acting with absolute integrity and honesty inside and outside the Company, conforming to
national and international anti-corruption legislation. In addition, the Company absolutely
prohibits any kind of activity pertaining to illegal financing or money laundering and strictly
observes all relevant laws and regulations.

Fraud prevention

The Company does not tolerate any instance of fraud and remains committed to the principles
of transparency and integrity. Premia’s Management maintains a culture of ethical behavior
against fraud and corruption and is responsible for prevention, monitoring, and taking
appropriate action in cases of fraud, continuously overseeing processes and safeguards for
the assessment, prevention, and resolution of fraud-related issues.

Management is committed to establishing methods through which employees and other
stakeholders may raise concerns regarding suspected fraud or corruption. It defines the
appropriate functions, mechanisms, policies, procedures, and safeguards necessary for the
assessment, prevention, and remediation of issues related to fraud and malicious conduct.

Conflict of interest

A conflict of interest exists if a corporate executive or employee or a member of their family
promotes their personal interests, which may be contrary to those of the Company, resulting
in a conflict of interest. Both management and employees must commit to avoiding situations
that could lead to a conflict between their personal and corporate interests and act under



provisions of the Policy and Procedure for preventing and tackling conflict of interest
situations.

Personal data and corporate information protection

Premia is committed to adopting necessary technical and organisational measures to protect
and safeguard personal data and confidential information. In full compliance with the
applicable law, any trade secret, exclusive information on customers or associates, contract
or financial position is considered confidential, and all necessary procedures to safeguard its
protection are implemented. Every employee must follow those procedures and not disclose
confidential information to third parties or entities (such as financial, technical or commercial
data or confidential or non-publicly available documents).

Each employee is required to follow relevant procedures and not disclose confidential
information (such as financial, technical, or commercial data, confidential documents, or non-
public documents) to third parties or organizations.

Information Systems Security

Protecting the security of information stored and transmitted through the Company’s
information systems is a priority for us. Management defines the security strategy and ensures
that best practices are followed, and all necessary measures are taken to prevent security
incidents and maintain confidentiality.

All employees are required to contribute to the protection of information security within the
Company. Information security ensures compliance with applicable regulations and reduces
the Company’s operational risk.

Financial and non-financial information

Accurate, correct and complete preparation of financial and non-financial data and reports is
a priority for the Company, as it always pursues transparency in its relations with third parties.
All financial transactions are always recorded and published under International Financial
Reporting Standards, while the Company applies strict control mechanisms that ensure that
both financial and non-financial information is free from material inaccuracies.



4, Stakeholder relations

Customer/tenant relations

Creating added value, both for its shareholders and people, as well as for its customers -
tenants and associates, is a long-standing corporate priority. The Company aims to retain its
executives’ accumulated expertise and knowledge and build on them to continuously expand
its customers and associates’ network, reinforcing its operations in the real estate industry. It
is also committed to acting responsibly towards its customers - tenants and meeting their
needs and expectations, substantially bolstering relations with existing and potential
customers who may constitute a quality addition to its portfolio.

Respecting competition rules

Promoting free and fair market competition, while also expecting all employees and close
associates to avoid any kind of unfair partnerships, is also a corporate priority, always abiding
by competition legislation. The Company prohibits any conduct that restricts or impedes free
and fair competition, while any agreement or even discussion with competitors regarding the
setting of prices or other trading details is unacceptable and considered a breach of the
obligation for corporate loyalty.

Stakeholder relations

The Company is committed to openly communicating with its stakeholders, recording their
needs and expectations, and making every effort to live up to them. Discourse with
stakeholders allows the Company to continuously improve its performance and offered
services.

5. Employee relations

PREMIA is devoted to fostering relations based on respect and trust with its employees while
ensuring their continuous growth and development. The Company provides training and
development opportunities for its employees, objectively evaluates their performance and
skills, and offers equal opportunities regardless of origin, gender, beliefs or other personal
traits. PREMIA also condemns and will not tolerate any form of discrimination or harassment
in its workplaces and operations.



Employee health & safety

Promoting its employees and associates’ health and safety is Premia’s long-lasting goal. All
employees must perform their professional duties with respect to health & safety regulations
pertinent to their workplace and participate in relevant awareness programs.

Respect for Human Rights — Protection of Human Rights

A constant objective of Premia is the protection of human rights in accordance with the
Universal Declaration of Human Rights and the United Nations Guiding Principles on Business
and Human Rights.

Working conditions, contrary to national or international human rights protection laws and
practices are not accepted, particularly those conflicting with the United Nations Universal
Declaration of Human Rights.

We oppose all forms of child labor and forced labor. Unprofessional behavior such as sexual
harassment or bullying is unacceptable, and we ensure that no conditions exist throughout
our activities that encourage violations of human and labor rights.

The Company is additionally committed to providing equal employment opportunities and
combating all forms of discrimination. We expect all partners, customers, and other
counterparties to implement and respect the principles of our Code of Conduct, including
human rights principles.

The Company commits not to engage in business relationships with third parties involved or
potentially involved in human rights violations. As part of the Company’s ongoing
commitment to respecting Human Rights, we seek to conduct human rights due diligence
throughout our activities and value chain in order to assess and address actual and potential
risks.

Premia expects all partners, customers, and counterparties to comply with the above and act
accordingly within their own value chains.

Combating Violence and Harassment

The Company is committed to maintaining a working environment in which respect for human
dignity prevails and therefore ensures the prevention and elimination of violence and
harassment in the workplace.

The Company strictly prohibits all forms of violence and harassment occurring during work,
related to work, or arising from work, including gender-based violence and sexual harassment.
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Protecting corporate assets

The Company expects its employees to manage its assets responsibly and appropriately and
pay special attention to avoiding loss, theft, harm, undue costs, misuse, or even inappropriate
or unauthorized use of these assets. Employees must equally respect the Company’s tangible
and intangible assets and those of its associates, which should be appropriately managed and
only for the intended business purposes.

Respect for the environment

The Company pledges to carry out actions to protect the environment and continuously
reduce its footprint, as respect for the natural environment is also a priority. As buildings in
Europe account for 40% of total carbon dioxide emissions, the Company seeks to invest in
properties that are more environmentally friendly and are now a staple item of smart cities.
Premia also expects every employee to actively contribute to these efforts, implementing and
reinforcing corporate procedures regarding protecting the environment.

Corporate responsibility and social contribution

Premia seeks to support local communities where its properties are located. The Company
also cherishes the value of volunteering and employees’ collective effort.

6. Compliance with the Code

Scope and code amendments

Code of Conduct as well as the related procedures are addressed, concern and apply to:

i) the Company’s employees

ii) associates and advisors who represent or operate on behalf of the Company.

In the event of any discrepancy between the applicable laws and regulations, and the
standards set out in this Code, the highest standard under the applicable national law shall
apply. Violation of this Code or applicable laws may result in disciplinary proceedings
internally, dismissal or even prosecution.
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The Company’s Regulatory Compliance Unit is responsible for addressing questions that may
arise on applying the Code of Conduct.

The Code of Conduct is approved by Premia’s Board of Directors. Any deviance is reviewed by
the Managing Director and approved by the Board.

The Compliance Unit is responsible for establishing and monitoring the procedures for
implementing the Code. The Code of Ethics & Conduct is updated in accordance with the
applicable legal framework and International Standards.

Responsibility for its revision lies with PREMIA’s Management, following recommendations
from the Compliance and Internal Audit Units respectively, which undertake to ensure the
adaptation of the Code’s content to any changes in the applicable legal/regulatory framework
and/or the Company’s principles.
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